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 c. During the first quarter of each academic year, with a view to beginning the post-
graduate placement process, CSLMO will obtain from each incoming SSC student and 
each DSLDP student projected to graduate from the program at the end of the 
academic year a resume that captures that student’s key assignments, training and 
education, leadership and supervisory experience, competencies and individual 
development plan.  Students will coordinate with CSLMO career advisors to identify 
geographic, functional and organizational placement preferences and give CSLMO a list 
of preferences in priority order.  CSLMO will match a student’s resume with his/her 
placement preferences and provide complete information for each student to commands 
and organizations across the Army.   
 
 d. SSC/DSLDP graduates will be placed in positions at the grade held when they 
began SSC.  To be promoted, a student must compete for a higher graded position and 
be chosen by the selecting official.  No direct placements will result in promotion. 
 
 e. CSLMO will establish a deadline for commands and organizations to indicate 
preferences to hire SSC/DSLDP graduates and identify the specific position in which 
they would place each graduate.  CSLMO will further consult with Functional 
Chiefs/Functional Chief Representatives to assess the geographic, functional and 
organizational opportunities that may be open to graduating SSC/DSLDP students.   
 
 f. CSLMO will develop a list of vacant positions unique to each student, with a view 
to matching the student’s competencies and personal career objectives with Army 
requirements.  Among the factors CSLMO shall consider are the student’s special 
competencies and requirements, assignment and experience history, the needs of the 
Army and the student’s preferences, to the extent practicable.  CSLMO will ensure that 
a student meets, at a minimum, the basic qualifications for any listed position.  
 
 g. At the call of the Principal Deputy ASA (M&RA) the SETM Board will convene to 
review CSLMO’s list of proposed placements for each graduating SSC/DSLDP student.  
The Board will propose a primary and alternate placement for each student, based on 
the student’s qualifications and preferences, to the extent practicable, and the needs of 
the Army, with a focus on placing students in positions that operate on outcomes having 
Armywide application.  SSC and DSLDP graduates may be considered for placement in 
vacant Army Enterprise Positions.   
 
 h. The tentative placements recommended by the SETM Board will be forwarded to 
the commander/supervisor with purview over each position; the commander/supervisor 
will be afforded the opportunity to review the resume and preferences of the proposed 
student placement and to provide comment to CSLMO on the suitability and propriety of 
each placement.  The SETM Board will consider any comments from the potentially 
affected commander/supervisor before making final placement recommendations for 
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each student.  The SETM Board will refer the final list of recommended placements to 
CSLMO.   
 
 i. CSLMO will forward the SETM Board’s recommendations for placements into 
positions designated as Acquisition Workforce positions in accordance with the Defense 
Acquisition Workforce Improvement Act, 10 United States Code chapter 87 and DoD 
Directive 5000.52 (Defense Acquisition, Technology, and Logistics Workforce 
Education, Training, and Career Development Program) to the Assistant Secretary of 
the Army (Acquisition, Logistics and Technology) (ASA (ALT)) for final review, validation 
and approval.  CSLMO will forward the Board’s recommended placement decisions for 
all students to the ASA (M&RA) for final review, validation and approval.  CSLMO will 
forward any comments received from commanders/supervisors to the ASA (M&RA) and 
the ASA (ALT) for consideration in making the final decision on each placement. 
 
 j. CSLMO will inform students of their placements and will announce placement 
decisions Armywide, with a view to promoting the SSC and DSLDP modules of the 
SETM Program.  The servicing Civilian Personnel Advisory Center will coordinate 
appointment effective dates and process post-placement personnel actions, keeping 
CSLMO and the Deputy Chief of Staff, G-3/5/7 apprised of the progress of the 
reassignment action.  
 
 k. SSC graduates who relocate geographically for their post-graduate placements 
will be eligible for Civilian Training Student Account centrally funded permanent change 
of station travel in accordance with the provisions of the DoD Joint Travel Regulations, 
Volume 2, chapter 5 and AR 350-1. 
 
 l. Permanent change of station travel for DSLDP graduates who relocate 
geographically for their post-graduate placements will be paid by the gaining 
organizations in accordance with the provisions of the DoD Joint Travel Regulations, 
Volume 2, chapter 5. 
 
 m.  Attorneys in Career Field 56 will be covered by a separate placement program.  
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